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I

n this time of uncertainty and unpredictability, the one thing I can
be certain about is the resiliency of our students and staff members.
This has been a challenging year, but I have been continually amazed
by the creativity and ingenuity of our educators, and the positivity and
enthusiasm of our students. This pandemic is scary, and Distance Learning
isn’t ideal, but each one of our 1,228 employees has been working
tirelessly to ensure that our students are supported—both academically
and emotionally.

ONE OF THE
VERY BEST
SCHOOL DISTRICTS

Lake Stevens School District continues to be one
of the very best school districts in the state, and
I am proud to be your superintendent.

The purpose of this report is to give you
a snapshot of our enrollment, student
demographics, employee information and
construction updates. This year’s report does
not contain student assessment information, since statewide assessments
were cancelled due to statewide school closures in the spring of 2020.
Lake Stevens is a strong community that values and supports education.
This has become even more evident during the pandemic. Our community
has rallied around our students and staff members to offer support,
resources, and encouragement. We are incredibly grateful. Thank you for
partnering with us to build a very bright future for the children of Lake
Stevens.
Warm regards,
Amy Beth Cook

The group photos in this publication were taken prior to the COVID-19 pandemic.

IN MEMORIAM
Board member Kevin Plemel passed away in September 2020.
Kevin served on our School Board for 11 years, and was an amazing
ambassador for our district and community. He will be incredibly missed.

MISSION STATEMENT

Our students will be contributing members of society and lifelong
learners, pursuing their passions and interests in an ever-changing world.

VISION STATEMENT

To inspire a community-wide culture of excellence, growth, and
achievement, where individuals are supported and challenged, engaged
and empowered, and recognized for their unique contributions.

STUDENT DEMOGRAPHICS *AS OF OCT. 1, 2019
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SOURCE: OFFICE OF THE SUPERINTENDENT OF PUBLIC INSTRUCTION

DISTRICT ASSESSMENT SCORES
State assessments were not administered to students during the 2019-20
school year due to school closures as a result of the COVID-19 pandemic.
Previous year’s student achievement scores and demographic information
are available on the Office of the Superintendent of Public Instruction’s
website. Visit reportcard.ospi.k12.wa.us and search for “Lake
Stevens School District.”

STUDENT ENROLLMENT *AS OF OCT. 1, 2020

8,996
INCLUDES RUNNING START, ALTERNATIVE LEARNING, AND PRE-K

GRADUATION RATES
EXCEED STATE AVERAGE

94.9% 88.8%
LSHS Class of 2019,
5-Year Graduation Rate

Washington state average
Class of 2019, 5-Year Graduation Rate

OUR DISTRICT AT A GLANCE

State dollars:
$116,749,757

4.9%
English Language
Learners

90 BUSES

28%
Low income
students
17.2%
Students with
disabilities

REVENUE 2020-21 MONEY COMING IN

574,380
MILES TRAVELED

Local levy dollars:
$13,252,337
Federal dollars:
$4,704,025
Other sources:
$2,444,439

ANNUAL REVENUE: $137,150,558

EXPENDITURES 2020-21 MONEY GOING OUT
MEALS SERVED
ANNUALLY
PRIOR TO SCHOOL CLOSURE
Sept. 1 to March 13, 2020

90,527

student breakfasts served

AFTER SCHOOL CLOSURE
March 16 to June 19, 2020

138,072

student meals served curbside

431,764

1,228 STAFF MEMBERS
We’re the largest employer in Lake Stevens!

classified staff

School and district
office staff:
$14,562,991
Transportation,
custodial, maintenance
and food services:
$21,764,375

ANNUAL EXPENSES: $146,559,776

student lunches served

630

Teaching and teaching
support:
$110,232,410

598

certificated staff

BOND PROJECT UPDATE

I

n 2016, Lake Stevens’ voters approved a $116 million bond that included modernization and
expansion of Lake Stevens High School, and the construction of Stevens Creek Elementary School
and the Early Learning Center. Bond dollars were also used to improve safety and security throughout
the district, and to make health, educational and infrastructure improvements.
Lake Stevens School District would like to thank our voters and our community for their continued
support. As important stakeholders, we want to ensure that you are aware of the important work that
is happening throughout the district.
Lake Stevens High School
Lake Stevens High School is being modernized and expanded in phases while students are on campus.
The first and second phases of construction are complete. The new East Hall is a three-story academic
building that houses science and general education classrooms, the Learning Commons (library
and Student Support Center), and several collaboration spaces for students and staff. The Southeast
Hall includes a new gymnasium and new support spaces (reception, office and locker rooms) and
a renovated swimming pool and support spaces. Viking Hall is a student hub with easy access to
administration, attendance, counseling, the cafeteria, the business office and the COVE (student
store). Finally, a renovated 400 building—which formerly housed the library and classrooms—is now
West Hall, home to the school’s Career and Technical Education and Special Education Departments.
Phase Three is underway and includes the renovation of the old gym into a new music wing, and PE,
weight and cycling rooms. The athletic locker rooms are being modernized, as are classrooms in the
old 100, 200 and 300 buildings. Work is scheduled to be complete in fall 2021.
School Fields
The turf fields at Lake Stevens High School (LSHS) and Cavelero (CAV) Mid High School, and the grass
playfield at Glenwood Elementary School, were all completed ahead of schedule. While artificial turf
fields are safer and more cost-effective to maintain, they need to be replaced once they cannot meet
stringent safety standards. The average age of artificial turf fields is about 12.5 years. The district’s
Grounds Department took excellent care of the fields, and they were used for 15 at LSHS, and 14
years at CAV. Completing both fields at the same time allowed the district to maximize its cost savings.
Funds for the replacement of the fields came from an account created by the Board of Directors to
replace aging facilities and systems, not the 2016 school construction bond.
Safety and Security Improvements
Safety and security upgrades are being made, in phases, in all schools and support facilities. This
includes the replacement of old and the installation of new electronic door access controls, video
security and intercoms. When complete, each school will have an integrated security system with the
ability to control access and quickly respond to an emergency.
Other Improvements
At the Transportation Center, underground fuel tanks were removed
and above ground tanks were installed. The parking lot
paving was also replaced.

SCHOOL DATA FOR 2020-21
LAKE STEVENS HIGH SCHOOL
ADDRESS
2908 113th Ave NE, Lake Stevens, WA 98258

PHONE
425-335-1515

GRADES 10-12
PRINCIPAL
Leslie Ivelia

CAVELERO MID HIGH SCHOOL
ADDRESS
8220 24th St SE, Lake Stevens, WA 98258

PHONE
425-335-1630

GRADES 8-9
PRINCIPAL
Tim Haines

LAKE STEVENS MIDDLE SCHOOL
ADDRESS
1031 91st Ave SE, Lake Stevens, WA 98258

PHONE
425-335-1544

PHONE
425-335-1530

PRINCIPAL
Lisa Sanchez

PHONE
425-335-1510

PRINCIPAL
Brad Abels

PHONE
425-335-1585

ENROLLMENT
844

GRADES K-5
PRINCIPAL
Jennifer Johnson

HIGHLAND ELEMENTARY SCHOOL
ADDRESS
3220 113th Ave NE, Lake Stevens, WA 98258

ENROLLMENT
697

GRADES 6-7

GLENWOOD ELEMENTARY SCHOOL
ADDRESS
2221 103rd Ave SE, Lake Stevens, WA 98258

ENROLLMENT
1,449

GRADES 6-7

NORTH LAKE MIDDLE SCHOOL
ADDRESS
2202 123rd Ave NE, Lake Stevens, WA 98258

ENROLLMENT
1,949

ENROLLMENT
594

GRADES K-5
PRINCIPAL
Ryan Henderson

ENROLLMENT
549

HILLCREST ELEMENTARY SCHOOL
ADDRESS
9315 4th St SE, Lake Stevens, WA 98258

GRADES K-5

PHONE
425-335-1545

PRINCIPAL
Steve Burleigh

MT. PILCHUCK ELEMENTARY SCHOOL
ADDRESS
12806 20th St. NE, Lake Stevens, WA 98258

PHONE
425-335-1525

PRINCIPAL
Chris Larson

SKYLINE ELEMENTARY SCHOOL
ADDRESS
1033 91st Ave SE, Lake Stevens, WA 98258

PHONE
425-335-1520

PRINCIPAL
Tori Thomas

PHONE
425-335-1690

PRINCIPAL
Matt Pewitt

SUNNYCREST ELEMENTARY SCHOOL
ADDRESS
3411 99th Ave NE, Lake Stevens, WA 98258

HOMELINK

GRADES K-8

ADDRESS
8220 24th St SE, Lake Stevens, WA 98258

ENROLLMENT
539

PHONE
425-335-1535

ENROLLMENT
633

GRADES K-5
ENROLLMENT
616

GRADES K-5
PRINCIPAL
Dave Bartlow

ENROLLMENT
592

& OAR

Outcomes for Academic Resiliency

GRADES 9-12

PHONE
425-335-1594

BLDG. COORDINATOR
Angela Menon

ENROLLMENT
129

EARLY LEARNING CENTER
ADDRESS
9215 29th St NE, Lake Stevens, WA 98258

GRADES K-5

GRADES K-5

STEVENS CREEK ELEMENTARY SCHOOL
ADDRESS
9317 29th St NE, Lake Stevens, WA 98258

ENROLLMENT
774

PHONE
425-335-1643

PRESCHOOL
BLDG. COORDINATOR
Matt Wyant

ENROLLMENT
289

FOUNDATION FOR EXCELLENCE

T

he Foundation for Excellence is Lake Stevens School District’s strategic plan. It was adopted in 2013 as a three-year plan. In order to maintain our momentum
and progress, our School Board decided to continue with the same goals for the next three years, 2016-19. The Board also added a fifth goal—Facility
Improvements—to capture the myriad work that is taking place throughout the district. With these goals comes new action steps and strategies that guide our work
as a district, and each school’s annual improvement plan.

GOALS
Excellence in Teaching & Learning
All students and staff are engaged and accountable learners,
meeting high expectations through demonstrated growth, in
an educational structure that is differentiated, challenging and
focused. We provide quality instruction and leadership through
consistent, proactive support of our students and staff.
Technology Empowered
Our use of technology will be bold, intentional and accessible.
Innovative approaches will be encouraged and embraced
and our technology will be intuitive, collaborative and an
empowering tool for students, staff and parents. Technology
will transform our data systems to be unified, accessible, timely,
informative and adaptable, and capable of being tailored to
each school, program, class, staff member and student.

FOUNDATIONAL PRINCIPLES
A School Climate that is safe, welcoming, inviting,
culturally-aware and emphasizes mutual respect of people and
property.
District Communication that is open, transparent, timely and
interactive.
Financial Stewardship that promotes trust by ensuring the
responsive and optimal use of district resources in a manner that is
understandable and transparent to all stakeholders, and supports the
goals of the district.

Thoughtful Transitions
Transitions in our district are planned, focused, collaborative
and intentional. Whether transitioning from preschool to
kindergarten, into the next grade, building, curriculum or to
post-graduation endeavors, we will actively facilitate a path to
success for students and staff.
Engaged Community
We consistently engage with our diverse communities of
students, families, staff and the public. We create inclusive
partnerships to share our sense of purpose and district goals,
invite continuous input and act on the feedback we receive.
Facilities Improvement
Facilities in our district are consistently reviewed for safety,
capacity, condition and functional adequacy. Recommendations
are made for improvements, expansions or additions to
accommodate our growing population and changing needs of
our students, families, staff, community and programs.

In accordance with RCW 49.60, the Lake Stevens School District does not discriminate in employment and schools. The Lake Stevens School District provides Equal Educational and Employment Opportunity without regard to race,
creed, color, national origin, sex, handicap/disability, sexual orientation including gender expression or identity, creed, religion, age, veteran or military status, use of a trained dog to guide or service animal by a person with a
disability, and provides equal access to the Boy Scouts and designated youth groups. The district complies with all applicable state and federal laws and regulations to include, but not limited to, Title IX, Title VI of the Civil Rights
Acts, Section 504 of the Rehabilitation Act, RCW 49.60 “The Law Against Discrimination,” and RCW 28A.640 “Sex Equity,” and covers, but is not limited to, all district programs, courses, activities, including extracurricular activities,
services, access to facilities, etc. Inquiries regarding compliance procedures should be directed to Lake Stevens School District, 12309 22nd St. NE, Lake Stevens, WA 98258, Attention: Title IX and Civil Rights Officer, John Balmer,
(425) 335-1500, John_Balmer@lkstevens.wednet.edu or ADA Compliance Officer and Section 504 Compliance Officer, Miriam Tencate, (425) 335-1500, Miriam_Tencate@lkstevens.wednet.edu.

